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The MajorsPTI™ is an instrument designed to hedjlifate your learning valuable information abooth
you direct your energy, take in information, malkeidions, and how you orient to your environmemhisT
information reveals how your personality contrilsute your many aspects of life including your styfe
learning, work/activity and leadership.

Personality type theory and other related the@#shelp you to understand why some situations are
enjoyable and energizing, while others are uncotalfide and draining. The MajorsPTI™ is intendedédtph
you in the process of self-understanding and petsamd professional growth.

For many years personality type experts have robticat people behave in ways that allow them to be
organized into various personality types or grogpirOne of the more commonly used methods is tapgro
individuals into one of sixteen different persotyatiypes, which serves to reveal many differeneatgpof
behavioral expression. The MajorsPTI™ is based upisrtypology.

Note: The MajorsPTI™ should always be used with othéresgoloration methods to establish
which type is accurate for you. Therefore, it isamended that you verify your reported results
through feedback and interaction with a person kedgeable about psychological type as well as
your own reading of more detailed descriptions.

In this paradigm there are four core dimensionsdhainnate features of your personality. Eactheffour
dimensions contains two opposite ways of psychobilyi functioning. The two ways are seen as
psychological opposite ways of being. Everyonethasapacity to function at both ends of each e$¢h
dimensions, although we can only function at orgtara time, and we will have an operational pesfee
for one way over the other. The four dimensions are

Energy acquisition and distribution is the focus of attention and the direction of$barce of
psychological energy. The two directions of focod anergy ar&xtraversion (external) and
Introversion (internal).

Perceiving or attending to information is the mental process by which one takes in ond$i¢o
information about physical surroundings and corgefte two forms of perception aéensing and
iNtuiting.

Deciding or making judgmentsis the mental process of forming decisions aboaipérceived
information that is gathered. The two forms of jodmt areTl hinking andFeeling.

Orientation toliving is the mental process used or lifestyle favoredrftaraction with the outside
world. The two methods of orientation corresponth®mental functions afudgment andPerception.

Personality typology helps us identify our typiealy of approaching life. Understanding the beneiitd
potential challenges that are found in each ofithapproaches serves to enrich our general eféswis in
life. Knowing which of the sixteen personality tyagou prefer will also help you to understand haw y
approach learning, work/activities, and leadersbigs.
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Your Personality Type Results

The Four Dichotomies

E/l: Energy Acquisition and Distribution External < > Internal

The first dichotomy to be described contains thiapends of Extraversion and Introversion. Thesase
represent the preference for the external or iatexoquisition and distribution of psychologicakegy. What
is psychological energy®Ve all have activities that we prefer to engageSiome of these preferred activities
will stimulate increases in the experiences (thésigind feelings) of excitement, pleasure and weithdp
Conversely, there are activities that reduce ofedeur experience of excitement, pleasure antiveahg.
These non-preferred activities may result in asefigrustration, boredom, and irritation.

Extraversion: Individuals who have a preference toward theasetrsion end of this dichotomy will receive
energy from and direct energy to the outer workieEhal energy will be most commonly expresseddiioa
and interaction. They will tend to process theie$i through verbal statements and discussion. &h@y going
and doing, often seeking out action and activiias involve conversation and connecting. Although
comfortable thinking quietly and reflecting, thesm-external tasks will tend to be accomplishesharter
bursts, interspersed by the motivation to partieipa the external environment.

Introversion:Those who have a preference for introversion etithose to restrict or moderate their connection
with the external environment in order to facilahe reflective contemplation that provides tharse of their
psychological energy. While no less appreciativewhan interaction than their external oppositesy may
display the preference for more quiet and less denlninterpersonal experiences, which leave adegpaaise

for contemplative thought to facilitate and engagthe interaction. With the internal preferendes t
stimulation from the external world is manifestadhe energizing reflective thought of or aboutekperiences
of life.

Your responses to the Majors PTI™ indicate a preference fotroversion

Unclear | Slight | Clear | Very Clear
Extraversion 2 .
| Strong Difference
Introversion (I
L
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S/N: Perceiving or Attending to Information Sensing > INtuiting

The dimension of perception contains the dichotoiigensing andNtuiting. These preferences underlie the
functional processes that occur when we attendrsay information (current or from memory) origing
from the surrounding physical world. We all takariformation from our environment through the fivatural
senses. We see, hear, smell, taste, and touchrtoeisding world and will subsequently have mensdé
those sensory experiences. What we experience satine for all of us until it enters this percepioocessing
function. There is an automatic tendency to protiesgnformation in two basic ways.

Sensing Sensing is preferred when the focus of the péneeprocess is a pragmatic and factual experience.
Those with this preference believe that the faotsmkak for themselves and there is seldom a wegal t
beyond them. They will typically find comfort inasving the tried and true methods of accomplishasis as a
sufficient, if not necessary, course of action.tRaperiences can provide concrete foundationariswers to
the questions that arise when information is pgezki This preference may lead the sensing preterrin
individual into fact-finding forays to answer thaegtions of “How, What, When, or Where?” They have
realistic perspective that is anchored in the cotalite foundation of pragmatism and facts

iNtuiting: Those who prefer iNtuiting have a perceptual gnerfice to look for the possibilities and relatiopsh
among the facts and their corresponding ideas. Iigiference is expressed in their desire for theade
overviews that allow for flexibility in interpretan and application of information. The processifidactual
information tends to occur only to the extent thaise facts possess utility for innovation and geafractual
details are merely elements of the connectionsftiat in this perception experience, and may beloueked or
set-aside during the processing. The “what mayfbelis of these individuals will tend to keep themga&ged in
future oriented thinking

Your responses to the Majors PTI" indicate a preference fogensing

Unclear Slight Clear Very Clear

Sensing 15
. .. Strong Difference
INtuiting {©
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T/F: Deciding or Making Judgments Thinking < > Fedling

The personality dichotomy of making judgments azisiens includes the preferences for using eitbgickl
thinking processes or relationship and value magyahoughts in making choices. Everyone thinks and
everyone has feelings about thoughts and expeseSoene decisions may focus upon yielding the best
outcome, while others may seek to produce what svbést for all involved. These two different ways o
making judgments and decisions are equally valuiableork and home life. The accuracy of the dexisithat
we make is important. This dichotomy representswhedifferent ways of establishing what accuragy i

Thinking: The preference for making judgments through thegss of logical thinking involves a need for
logical clarity. This clarity occurs when perceptimdiormation is objectively evaluated based uptitslogical
criteria. In general this decision-making procedkfallow a consistent logical pattern of “if this true, and/or
this is true, then this is the best choice.” Thght’ thing to do is making the choice with the bestcome.
Feelings or emotional interactions with the decisidnile they always occur are seldom viewed asss0g.
This is because the deciding action is a procesgsrufies that simply weight the pros and cons eogérvice
(support) of the outcome.

Feeling Individuals, who have a preference for Feeling judgts and decisions, make choices based on
beliefs, values, and ideals they believe will leadreater inner and external resonance in theathstuation.
They are keenly attuned to the effect of decismmsthers and seek to implement decisions thatreeha
relationships. They often have a need to processitiotional and interpersonal consequences ofidesis
Those with a preference for feeling judgments viba/consensus forming process as integral to tignjents
that are being made.

Your responses to the Majors PTI indicate a preference fdreeling

Unclear [ Slight | Clear | Very Clear

Thinking | 1 Strong Difference

|
Feeling (R
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J/IP: Method for Life Interaction/Orientation Judging < > Percelving

This dichotomy contains the two methods that aeéepred for interacting with or orienting to lifacliving. It
involves the opposite preferences of life by makdegisions and judgments as opposed to life through
perceptual experience. These two polar preferempessent what we see as we observe one anotlieg the
process of our daily lives. This dichotomy is is@&sce an innate expression of the individual's alestyle of
living; we will prefer to “choose or experiencefdi We are all able to learn to do elements of leoiths of this
dichotomy, but there is one that will be prefertieel most.

Judging Individuals with a preference for living life thrgh judgments and decisions enjoy planning and
processing daily experiences. Comfort is experiéticeough the methodical organization of tasks and
activities. Satisfaction is achieved as each ofigs set goals is completed. When those who pdefgging
are aware of the plans for events and activitte=n) they experience an assurance that the neceasksyand
goals will be finished in the allotted time. Intgptions in the plan or method can create frustnadiod distract
these individuals. The preference to decide, adtrave closure on the events of life is naturadigaping to
them. Getting an early start on an activity or tagkmotes a sense of well-being and peace

Perception The preference for living life through the proce$gerception is indicated when the experience of
life is the desired process of life. Individualsaybrefer the perceiving end of this dichotomy welhd to set the
events of life in a flexible and open-ended stifer. these individuals deadlines are met, but tbegss to
achieve goals may be expressed or unfold over timecheduled interruptions are viewed as a napandlof
living with little stress or concern over the rasg diversions. Changes in plans or decisionsroigg
processes are viewed as simply elements of thegemiestyle of life. They can become bored or ireitiawith

the restrictions of rigid schedules or guidelines.

Your responses to the Majors PTI" indicate a preference fatudging

Unclear | Slight Clear Very Clear

Judging | 15 Strong Difference
Perception I- 2
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Your Whole Type Results

The results of your responses to the four-typeatmhous dimensions can be summed up in the comown f
letter code of psychological type. Your reportesutefor one end of each of the dichotomies (EN,J/F &
J/P) is presented &SFJ. This indicates your preferences fatroversion Sensing Feeling andJudgingas
presented in the Four Type Dimension Results presiyo

ISFJ

Individuals preferring ISFJ are devoted to prodgginactical actions that serve to help others, evtlisplaying
a warm, caring style. They will present a stroracten to situations that violate common sensebaimd)
negative consequences to other individuals or pt®jd hese individuals value structure and hardkyemd
will keep going until the project is brought to coietion. They don't choose impulsively, but wheafeaision
has been made, they take the responsibility vaigusdy and cannot easily be distracted. Interactiith an
unstructured world can cause them to retreat teelfeabsorption of inner thought and emotionattieas.
Whenexperiencing stress they may show a rigid sideishaegative about the future and generally
pessimistic.

Confirming Your Type: Only you can determine which of the 16 Types isrymest fit. Sometimes the
process takes time and study to gain a completegtnonderstanding to recognize your fit. When yaueh
read through the remainder of the report, you acee@raged to go to the last page and reatied
Descriptions of the 16 Typésis perfectly normal for it to take time to certo a clear decision.

Applications

L eadership Methods. They are typically a reluctant leader that preferse identified with positions that are
helpful and supportive of others in the pursuiaafommon goal. They are found to be cooperative and
compliant with the hierarchy and traditions of trganization. They will cautiously use influence in
relationships that are behind the scenes. They &aexpectation that everyone else who is involadateir

work be as conscientious and as observant of the as they are. They are talented at catchingislgiat

serve to accuratelfinish projects. Their need for harmony in the kgace can result in others taking
advantage and undermining their leadership position

L earning Preference: Is for a quiet structured environment that provideserial to keep them in the know
on matters that they value. They desire to havethgentation of the information effectively paesdo allow
full integration of those elements that they belieesimportant. It is important that the teaching is
very organized and that they have knowledge in aclvas to what will occur.

Work and Activity Preferences. These individuals prefer to contribute to the caetiph of projects and
tasks by giving supportive attention to others deates to help keep the work in motion. They exiberience
contentment simply through knowing that the taskI@en done well and that everyone involved apgiesi
their thoughtfulcontributions and efforts.
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This completes your Majors Pl Personality Report. This report provides an impurfmint along your path
of continued positive growth and self-understandigu are encouraged to return frequently to thermation
presented here and allow yourself the chance égiiate the elements of your personality into ydwice of
actions in your daily life. The truth is that th@ra we know about the complexity of our persoresithe more
freedom we have in choosing a wider variety of bedra and possibilities in our lives. The infornaatiin this
report will enable you to ponder your experienceséw ways, by allowing you to recognize and urtdexsthe
pull and push of your innate personality preferengson your life.

Further Reading:

» Brownsword, A. W.(198)It Takes All TypesSan Anselmo, CA: Baytree Publishing.

» Kroeger, O & Thuesen, J. (1992)ype Talk at WorkNew York, NY: Dell Publishing.

* Majors, M. S. (2009)Dichotomies for Dyads: A handbook for recognizimgl aesolving personality
conflicts in relationshipsBranford, FL: Handbook Press.

* Pearman, R. (1999fm not crazy I'm just not yauGainesville, FL: CAPT.

* McGuiness, Mary, (2004),ou've Got Personalitfepping, NSW, Australia. MaryMac Books

e Tieger, P. and Barbara Barron-Tieger, (2000t Your TypeNew York, NY: Little, Brown, and Company

The Majors PTl is published by the Breckenridgdiln®e®, a research and consulting firm locate8dulder,
Colorado.
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INTROVERSION Judg ment

Perception

EXTRAVERSION Percep tion

Judgment

Brief Descriptions of the 16 Types

Thinking

SENSING

Feeling

F eeling

INTUITING

Thinking

ISTJ
Presents as dependable,
responsible with a desire to
know/experience the facts
without embellishment. Handles
things with attention to detail and
little or no prompting. Will keep
reactions to themselves (internal
reactions may be strong).
Observing of the details and
facts, follows procedures, and
wants things done right. The
expectation that others must be
logical and analytical creates
problems.

ISFJ
Devoted to practical actions that
help others, while displaying a
warm, caring style. Have strong
reactions to violations of
common sense that have
negative consequences for
others. Values structure and
hard work that bring projects to
completion. Very responsible for
decisions and seldom chooses
impulsively. Lack of structure
causes retreat to the self-
absorption of inner thought and
emotional reactions.

INFJ
Stimulated by problems requiring
innovation and new concepts.
Provide insight into challenges
involving people. Resolves
issues using complex and
abstract methods. Needs
harmony, and values helping
and seeing others grow and
develop. Conceptualizes
independently but seeks
approval from others. Coming up
with new methods can put them
in conflict with the real goal and
the agendas of others.

INTJ
Focus on thoughts that are
formed from the symbolic nature
of perceived experience. Drawn
to know all that can be known
about the current area of
involvement. Connects others
with the plan by education and
inspiration. Displays ability when
pushed and challenged in
projects/problems. Becomes
single-mindedly focused upon
“the goal” to the exclusion of
input from others.

ISTP
Seek the underlying principles
that explain how things work and
function in the external world.
Use their logic for producing
efficient spontaneous problem
solving. Organize information
and facts internally, and
externally when pressured by
the need to succeed.
Understand the facts of
situations by observational skills.
They may ignore contributions of
others in favor of their logical
decision-making.

ISFP
Have the characteristic of
actively demonstrating warmth
and caring for others. Will exert
extra effort to help complete
valued projects. Loyalty to
values makes them steadfast in
relationships and organizations.
Display flexibility and
accommodation to others. Prefer
variety/variability on tasks and
projects. May view themselves
as inadequate even with positive
feedback.

INFP
Hold a strong idealized set of
beliefs, which leads to
faithfulness in duties and
obligations. Will be cautious in
developing relationships. Tend
to facilitate the potential in
others. Motivated by the
value/meaning behind important
projects. Convictions are seldom
ever expressed openly. When
unable to contribute to
meaningful activities they may
see themselves negatively and
may lose confidence.

INTP
Respond to current experiences
through the principles or
concepts from their thoughts
about the situation. Enjoy the
discussion and debating of ideas
with similar friends. Process
problems and situations in terms
of logical cause and effect.
Drawn to precise language and
descriptions with no ambiguity.
Disconnect from the outside
world may lead to nonproductive
behavior.

ESTP
Contributes to tasks and events
through friendly and adaptable
actions. Consolidates the facts
about a situation to find a
solution. Seeks physical
experiences, and is curious
about sensory information.
Pragmatists that prefer to
confront the actual problem
directly, with no need for
alternative possibilities. Abstract
ideas may result in backing
away from problems until
concrete proof is offered.

ESFP
Focuses on experiencing and
accepting life as it is, while
contributing to the wellbeing of
others. Has a good command of
applied facts and data. Problem-
solves through using existing
tools and processes in new
ways. Learns through direct
contact with actual conditions,
not in abstract or classroom
testing. Need for excitement and
change can produce boredom
during sedentary tasks.

ENFP
Drawn to the outer world of new
ideas and possibilities involving
work and play. Too many
possible projects and aspects to
situations can make it difficult to
act. Will brainstorm new
approaches that are the most
efficient solutions. Skilled
concerning the issues of others
and attempts to get things back
on track. Pushing too much
detail into their conceptualization
process causes glaze over.

ENTP
Focuses energy on the
possibilities and promotion of
innovation that completes
projects. Objectively solves
issues with people and is self-
critical when in error. Sees data
and information as conceptual
frameworks that help others to
comprehend. Use logic to solve
complex issues in
projects/problems. Becomes
frustrated with the monotony of
things after the problems are
solved.

ESTJ
Have a strong need to bring
about/establish logical order in
the world. Objectively organize
projects to assure that nothing is
overlooked. Desire to be
responsible and expect
responsibility from others.
Communicate directly and
quickly get to the bottom line.
May come to decisions too
quickly without adequate
information or concern for
others’ input.

ESFJ
Concerned with fellowship and
harmony in everyday contacts
and relationships. Look for the
positive in others, and value
their opinions. View situations
and problems with a pragmatic
goal orientation. Plan/organize
based on concrete knowledge
and their concept of right and
wrong. The desire for harmony
may not allow them to be truthful
regarding problems.

ENFJ
Actively care for the concerns of
others. Bring harmony to
relationships and situations.
Help others reach their
maximum potential. Believe in
being conscientious and orderly
while working on projects,
expecting the same from others.
Will identify the possibilities that
emerge from others’ opinions.
May jump to conclusions
regarding individuals/situations,
and create problems.

ENTJ
Prefer to live and work by
organizing, making certain that
achievements and success are
realized. Complete projects by
establishing order using
procedures and systematic
structures. Operate with clear
standards of right and wrong.
Interested in the possibilities that
are not obvious or presently
known. Snap decisions may not
be sound, if the input from
others is ignored.
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